Cameron School of Business Center for Business Ethics
announces

The CBE Emerging Leader Coaching
Scholarship Program (ELCSP)

Coaching is a practice distinct from
managing, training and mentoring. A coach helps to
identify the skills and capabilities within the person, and
enabling them to use those skills to the best of their ability.
By offering an objective environment and a structured focus tailored to
the individual’s goals, the coaching process offers the individual a specific
action plan and skill-building strategies to help achieve his/her goals.
The goal of the ELCSP is to recognize those students who show promise as
emerging leaders and provide them with professional coaching to help achieve their
potential. Four MBA/MSA students will be selected as recipients of this scholarship to
receive four one-on-one career development coaching sessions with Dr. Annette
Spychalski in 2013-2014. All MBA/MSA students are welcome to apply to the ELSCP.
Dr. Spychalski works with executives to build or enhance specific skills and improve
current performance through coaching and development. Development plans guide their
work and are grounded in assessment, specific development activities and measurement.
Dr. Spychalski earned her M.A. and Ph.D. in Psychology from Rice University. She is a
member of the Houston Association for Industrial/Organizational Psychology.
Apply for the ELCSP by going to the CBE website: www.stthom.edu/cbe.
The application is posted under the Applications link.
Contact Dr. Michele Simms, director of the Center for Business Ethics,
with any questions at 713-942-5918 or simmsm@stthom.edu

SCHOLARSHIP COACHING OUTLINE: CAREER DEVELOPMENT
SESSION 1

SESSION 2

Goal: Who is (student name)?

Goal: What is my future work or next role?

• Student introduction and review of:
education, graduation date, work,
resume, work-based performance
feedback and so forth

• How do I use my strengths and
preferences in school and at work?

• Review of MBTI report
• Homework: Upon graduation, how will I
incorporate my MBA in my career plan
and my future work? What is my next
role?

• What job or role I am I qualified to fill?
• What do I need to add (skills,
experiences, etc.) to strengthen my
resume?
• Homework: Revise/update resume

SESSION 3

SESSION 4

Goal: How do I “sell” myself in an
interview?

Goal: My (internal or external) plan or
next steps

• Review updated resume
• My “elevator” speech

• Review target role or companies for
employment. My network plan
(who, when, outcome I want)

• Interview questions (for an internal or
external role) and preparation

• Practice interview

• Follow-up after the interview

• What is my plan and action items for
next six months?

• Homework: Role or industries and
companies, with contact information

• How has this coaching experience
that was focused on my career
development been helpful to me?
How will I apply what I have learned to
future situations?

