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ORIENTATION PERIOD

SCOPE

Staff and Administrators.

PURPOSE

To complete the employee selection process by providing an orientation period of
on-the-job experience by which an employee and the University of St. Thomas
may evaluate employment suitability in terms of knowledge, skills, ability and
interest.

POLICY

All non-faculty employees, with the exception of members of Vice Presidents,
must serve a six-month orientation period from the date of being hired or
transferred into anew position. This period is used to determine the suitability of
an employee for a position and to determine whether the employment relationship
should continue.

If, during the orientation period, the University of St. Thomas determinesin its
sole discretion that a satisfactory performance level cannot be achieved through a
reasonable amount of training and coaching, the employee will be released
immediately.

PROCEDURE

The performance of all new employeesis evaluated at least once prior to the end
of their orientation period.

If, during the orientation period, unsatisfactory performance does not improve, the
Director of Human Resources will be advised, and the employee will be released
from the University.
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All employees, regardless of status or length of service, are considered “at-will”
employees.

Rewritten 7/1/97
Supersedes Policy No. 030 written 7/1/95



Filename: 030 - Orientation Period.doc

Directory: A:

Template: C:\Program Files\Microsoft Office\Templates\Normal .dot
Title: ORIENTATION PERIOD
Subject:

Author: Marie-Pierre Stien
Keywords:

Comments:

Creation Date; 05.28.97 1:.57 PM

Change Number: 12

Last Saved On: 11.06.00 9:05 AM

Last Saved By: Marie-Pierre Stien

Total Editing Time: 57 Minutes

Last Printed On: 08.13.02 7:19 PM

Asof Last Complete Printing
Number of Pages: 2
Number of Words: 198 (approx.)
Number of Characters: 1,133 (approx.)



